
At the meeting on May 29, 2014 with a view of Item 5.4.1 of the German Corporate Governance Code, 

the Supervisory Board resolved the following objectives for its composition: 

 

- Consideration of the international activities of the enterprise: The Supervisory Board will pay 

attention to ensure that the Supervisory Board has a sufficient number of members with many years 

of international experience or many years’ experience in the United States, the country in which the 

artnet Group performs most of its business activities. 

 

- Consideration of potential conflicts of interest: Potential conflicts of interest are considered in the 

Supervisory Board’s election proposals to the General Meeting. Not more than one former member 

of the Management Board or managing director can be represented in the Supervisory Board. The 

Supervisory Board considers that valuable expertise may be lost due to the exclusion of former 

members of the Board and managing directors. In addition, when proposing candidates to the General 

Meeting, attention is paid to ensure that the respective candidate does not hold a management 

position or a position of the supervisory bodies of competitors, suppliers, lenders, or customers, in 

order to avoid conflicts of interest from the very outset. If any conflicts of interest result during the 

period of office of a member of the Supervisory Board, the affected member of the Supervisory Board 

must disclose this to the Supervisory Board, addressed to the chairman, and if there are material, non-

temporary conflicts of interest, they must resign from their office. 

 

- Consideration of the number of independent directors in view of Item 5.4.2: The goal of composition 

is having at least two independent board members of the Supervisory Board. 

 

- Definition of an age limit: The Supervisory Board considers a provision of this nature to be 

inappropriate because general age limits would unduly limit the shareholders’ discretionary powers 

when selecting members of the Supervisory Board. 

 

- Consideration of diversity: The Supervisory Board’s diversity is reflected in the various professional 

careers and activities of the members of the Supervisory Board. Female candidates must be given 

suitable consideration if they hold the same qualifications and are equally suitable. The Supervisory 

Board aims to have at least one female candidate proposed for election at the next Supervisory Board 

election in 2014. 


